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[bookmark: _Hlk39685302]CPD Post Qualifying Framework – Overview
	SUMMARY	
· Stand-alone Masters Level 7 modules of 15, 20, 30, 40 or 60 credits. 
· Mix & Match modules to suit service/practitioner needs
· Exit Awards: Post Graduate Certificate = 60 credits, Post Graduate Diploma = 120 credits, MSc = 180 credits




The North-East London Social Work Teaching Partnership - Social Work PQ Offer 
The Advanced Practice programme is made up of a range of optional modules which allow you to tailor the programme to meet your CPD needs and career aspirations. The modules can be taken as stand-alone modules with individual academic assessment.  You can also build up awards by undertaking multiple modules.

Module credits range from 15 – 60 credits at Level 7 (MA level). It is possible to ‘exit’ the programme with a Post Graduate Certificate (60 academic credits), Post Graduate Diploma (120 academic credits) or an MSc (180 academic credits) in Advanced Practice. In order to achieve the MSc in Advanced Practice you must complete the Research Methods & Dissertation module which forms the final year of your studies and carries 60 academic credits.

The North East London Social Work Teaching Partnership Local Authorities have worked with HEIs in London to provide a comprehensive Post Qualification offer for social workers across North East London. The aim is to develop more modules each year in response to need, providing opportunities for modules to be built into bespoke ‘exit’ awards, led by interest and developing expertise. Modules can be ‘mixed and matched’ to provide maximum choice and opportunities for subject specialism.  The list of modules in this brochure is not exhaustive of what is on offer from HEIs.  If you have a specific area of interest not covered, please look at individual HEI websites and apply for funding using your employing Local Authority local procedures. 

Example Awards
Exits with: 
PG Certificate
Advanced Practice 


NQSW Undertakes Consolidation Module                   30 Credits


Undertakes Advanced Practice with Adults                 30 Credits


vv
\



Social Worker Undertakes Consolidation Module                30 Credits

Exits with: 
PG Diploma
Advanced Practice


Undertakes  PEPs      Combined 1&2 30 Credits

Undertakes Project Development Advanced Practice 30 Credits

Undertakes Advanced Practice with Adults                 30 Credits



 



[bookmark: Study]
Post Graduate Study – Preparedness Checklist
If you are considering embarking on a post graduate programme i.e. Masters level study (either a single module or full PG Certificate, Diploma or MSc), or you are supporting a member of staff to do so, then you are advised to consider how you have prepared for the demands of study at this level, combined with work and personal commitments.   
In academic terms Masters level study will involve:
· The need for independent study. At Masters level, academic staff offer less direct guidance than at Undergraduate level. Lectures, seminars and tutorials will be offered, highlighting core themes and debates however students are expected to fill gaps through reading and collaboration with fellow students. Considerable self-directed learning, including reading, is required via access to online resources, library resources and wider research.
· Breadth and depth in critical analysis of areas of study including key debates, issues and aspects of professional practice. 
· Written and presentation skills of a high calibre.  Attention to detail and rigour in relation to these areas is essential.
The programme staff, your tutors and academic skills support staff will provide assistance to help you achieve the required academic level but you will need to ensure that you are able to commit your time to this also. We are mindful that post-qualifying students are in employment with a varied range of work and personal commitments. We would therefore suggest that you reflect on the following:

	Questions to consider:
	Notes:

	If there has been a recent period of study, what was the outcome?

E.g. Consolidation. If you achieved a grade in the lower range then you should consider how you have acted on the feedback provided to improve your future assignments.  Are you able to commit the time and energy needed to do so? 
	

	Are written and verbal communication skills sufficiently sound to provide a basis for post-graduate study?
Consider the quality of formal reports and records (spelling, grammar, construction and presentation of ideas), plus verbal presentation skills, e.g. at formal meetings.
	

	Are you self-reliant and able to study independently?
How willing are you to spend time sourcing and reading literature beyond core reading lists?
	

	Is your experience of study largely as a full time student? To what degree were working, family or other commitments an impact then? 
How have your commitments changed since your last period of study? How will this impact on your ability to undertake new study?
How have you planned to make time for independent study? Are you able to ring-fence dedicated time? 
	




If you wish to consider the requirements of post qualifying study further you may find the following links helpful:
http://www2.open.ac.uk/students/skillsforstudy/postgraduate-study-skills.php
http://www.reading.ac.uk/internal/studyadvice/StudyResources/sta-index.aspx
[bookmark: Modules][bookmark: _Hlk39685423]Post Qualifying Framework – Module Overview 2023/24


	[bookmark: _Hlk33697698]MODULES
	HEI
	Level 7 Weighting

	Consolidation of Practice Module
	RHUL
	30 Credits

	Advanced Practice with Adults: Complexity & Safeguarding
	RHUL
	30 Credits

	Conducting Research & Writing for Publication
	RHUL
	60 Credits

	Professional Supervision and Practice Assessment
	Goldsmiths
	15 Credits

	Supporting & Assessing Continuing Professional Development
	RHUL
	20 Credits

	Project Development: Advanced Practice for Leadership and Innovation
	RHUL
	30 Credits

	Practice Educator Programme Combined 1 & 2 LMU
	LMU
	30 Credits

	Practice Educator Programme Combined 1 & 2 UEL
	UEL
	30 Credits

	Practice Educator Programme Goldsmiths
	Goldsmiths
	15 Credits (PEPs1)

15 credits (PEPs2)

	Practice Educator Programme Goldsmiths
	Greenwich
	15 Credits (PEPs1)

15 credits (PEPs2)



	[bookmark: Consolidation]Consolidation of Practice (POST ASYE)



	Module Title
	Consolidation of Practice

	Module credit
	30 Credits 

	Module level
	Level 7

	Provider
	Royal Holloway University

	Dates:
	Cohort 1 Autumn, Cohort 2 Spring & Cohort 3 Summer

	Cost:
	£595pp



	Module Description

	The Consolidation module is usually the first post-qualifying module which candidates complete following their ASYE, and the programme allows candidates to utilise materials from their ASYE and reduces the number of workshops candidates need to attend in order to complete the module and achieve academic credits.

For social workers who have not completed the ASYE, the module will assist candidates to prepare for further study, particularly if they have not undertaken academic work for some time or wish to refresh their skills and update reading of current literature.
Candidates who already hold PQ1 will not normally need to undertake the Consolidation Module

	Course Content

	By the end of the module participants will have covered:
· the relationship between personal and professional values
· values in practice and the management of ethical dilemmas
· critical application of knowledge including theoretical frameworks and research
· decision making & critical case analysis, influences on practice, decision making and critical case analysis
This is a 3 or 4-day module consisting of workshops and related seminars. Each seminar group has an allocated tutor who will support candidates with the assignment tasks. The programme will run three times during the academic year 2023/24.




	Assessment

	Description of Assessment 

	
a) Reflective Case Study: 3000 words

b) Case summary 500 words




	Delivery (Cohort 1) Autumn

	Semester 1 – November 2023

	Delivery pattern: 3 days (4 days for those who have not completed the ASYE)

	Dates:
	Venue
	Time

	10th November 
	Royal Holloway, Bedford Square, London WC1B 3RF 
	10.00 – 16.00                                         (unless otherwise specified)

	24th November
	
	

	11th OR 12th December (Online small group seminar)
	
	

	




	Delivery (Cohort 2) Spring

	Semester 2 – February 2024

	Delivery pattern: 3 days (4 days for those who have not completed the ASYE)

	Dates:
	Venue
	Time

	2nd February 
	Royal Holloway, Bedford Square, London WC1B 3RF 
	10.00 – 16.00                                         (unless otherwise specified)

	23rd February 
	
	

	18th OR 19th March (online small group seminar)
	
	

	



	Delivery (Cohort 3) Summer

	Semester 2 – May 2024

	Delivery pattern: 3 days (4 days for those who have not completed the ASYE)

	Dates:
	Venue
	Time

	1 May
	Royal Holloway, Bedford Square, London WC1B 3RF 
	10.00 – 16.00                                         (unless otherwise specified)

	 15 May 
	
	

	10th OR 11th June (Online small group seminar)
	
	

	



Closing Date for applications Cohort 1:  6th October 2023
Closing Date for applications Cohort 2: 12th January 2024
Closing Date for applications Cohort 3: 27th March 2024


	[bookmark: _Hlk134018068]Advanced Practice with Adults: Complexity & Safeguarding



	Module Title
	Advanced Practice with Adults: Complexity & Safeguarding

	Module credit
	30 Credits 

	Module level
	 Level 7

	Provider
	 Royal Holloway University of London

	Dates:
	 Spring: February 2023

	Cost:
	 £695 pp. 



	Module Description

	This module aims to facilitate the development of advanced practice in working with complex and emerging issues in work with Adults including Safeguarding. 

The module will provide participants with the opportunity to critically reflect on their own practice, to explore complex and emerging issues such as cuckooing and discriminatory abuse, within the current context of law, policy, research and professional practice.

Students applying for the module should have completed in-house Safeguarding training offered by their employer and should currently working as a practitioner or manager in Adult Services.

	Course Content

	By the end of the module participants will have covered:
· Working with Complexity: Risk, Capacity and Consent
· Working with Disclosure and Seeking Help
· Strengths-Based Practice in Safeguarding Adults
· Safeguarding Adults Policy and Making Safeguarding Personal – Rhetoric and Reality
· Working with current & complex issues including Self-neglect, Hoarding, Cuckooing
· Transitional, Contextual and Institution-Based Safeguarding
· Learning from Serious Case Reviews



	Assessment	

	Description of Assessment 

	Assessment of the course is via:
· A 3500 word assignment that critically analyses a piece of complex work that the student has been involved in, and considers implications for future practice and service delivery within the organisation(s) involved.



	Delivery

	Semester 1 – September to December 2022

	Delivery pattern: 2 days per month on average. 5 days in total

	Dates:
	Venue
	Time

	7th  February 2024
	Royal Holloway, Bedford Square, London WC1B 3RF
	10.00 – 16.00                                         (unless otherwise specified)

	21st February 2024
	
	

	6th March 2024
	
	

	20th March 2024
	
	

	27th March 2024 (half day online)
	
	

	




Closing Date for applications: 1st November 2023
[bookmark: _Hlk9337392]

	Conducting Research & Writing for Publication



	Module Title
	Conduction Research and writing for publication

	Module credit
	 60 Credits 

	Module level
	 Level 7

	Provider
	 Royal Holloway, University of London

	Dates:
	 Autumn 2023, Spring & Summer 2024

	Cost:
	 £1800 pp



	Module Description

	This module forms the final element of the MSc in Advanced Practice. This module will provide students with teaching on research methods to develop their critical use of research and prepare for undertaking their own piece of research in an area of professional interest. 

Students must have successfully completed previous module modules and accumulated 120 credits at Masters level, either via direct study or credit transfer.

 Students will usually have a social work or other professional qualification in a relevant discipline. The qualification would normally be at degree or Masters level, however students with a DipHE (e.g. DipSW) and at least 2 years practice experience are able to access the programme. All students will need to be currently involved in practice or management work in a social care or health setting.

In the first term there will be teaching for the ‘Research Methods’ element of the module. Alongside the teaching sessions, students are expected to engage in private study, involving undertaking reading in preparation for teaching sessions and follow-up reading afterwards.

 Dissertation supervisors will be appointed at the being of term 2, in the light of the topic identified in the research proposal. Support during the dissertation phase of the module will be provided by dissertation supervisors via group seminars and individual meetings in terms 2 and 3.

Course Content:

· Introduction and overview of the research process & design
· Identifying and searching the literature
· Qualitative Research Strategies
· Quantitative Research Strategies and analysis
· Research Ethics and making a research ethics application
· Support seminars & tutorials (including strategies and skills for writing for publication)



	Assessment

	Description of Assessment 
	

	· An oral presentation (maximum 25 minutes, including 5 minutes for questions and answers) to peers and RHUL staff. Presentation will include rationale for area of study, key findings from literature review, outline of research design and rationale and any findings from fieldwork. 2 members of staff will assess the presentation.

· A 5000 – 6000 word paper, presenting research findings in a format suitable for publication. Students will identify a journal relevant to their study and comply with the guidelines for authors. The paper will include a 100-200 word abstract and identification of keywords.
	




	Delivery

	Autumn, Spring & Summer

	Delivery pattern: Autumn Term: Research Methods, Spring Term:  Seminars & Tutorials,       Summer Term: Seminars & Tutorials

	Dates:
	Venue
	Time

	Autumn Term: TBC
	Royal Holloway, Bedford Square, London WC1B 3RF OR Online
	10.00 – 16.00                                         

	
	
	

	Spring Term: TBC
	
	

	
	
	

	Summer Term: TBC



Closing Date for applications: TBC



	Professional Supervision and Practice Assessment


 
	Module Title
	Professional Supervision and Practice Assessment

	Module credit
	 15 Credits 

	Module level
	 Level 7

	Provider
	Goldsmiths University

	Dates:
	Autumn 2023

	Cost:
	TBC


 
	Module Description

	This module is for those who are undertaking practice supervisor and practice development education roles, including ASYE mentors and assessors and those responsible for quality assurance of professional standards and practice. It introduces key principles of good practice in supervision, coaching and mentoring and explores questions around post-qualifying practice assessment. 

Candidates will be enabled to reflect critically on their practice and interpersonal skills. The role and the importance of actively seeking service user and carer feedback, of evidence-informed decisions and consideration of ethical principles in the assessment of practice are explored. In this module candidates will consider reflective learning can be promoted through their work with individual learners and staff members, for example when working with newly qualified social workers in their Assessed and Supported Year in Employment (ASYE).

	Learning Outcomes

	By the end of the module participants will have:
· Demonstrated critical understanding of theories and evidence about good practice in supervising, mentoring, coaching, assessing and observing the practice of social workers
· Critically appraised the relevance of their own knowledge in relation to their own practice in supervising, coaching, mentoring, assessing and observing the practice of social workers
· Examined ethical issues and social work values, including the role of service user, carer and learner participation, in their own supervision and assessment practice with social workers
· Developed and critically reflected on their own leadership values, knowledge and practice in relation to supervision and practice assessment with reference to learning from feedback
· Provided evidence for advanced supervisory and assessment practice in the form of a practice observation report observing them facilitating a supervision, mentoring or coaching session and written feedback from a supervisee or member of staff


 
	Assessment

	Description of Assessment 

	1. A Portfolio consisting of:

A) Peer Observation Report (Max. 500 words)
B) Written feedback from a supervisee (Max. 500 words)

2. A Reflective Essay (2,000 words) 
In this assignment you will need to: analyse theories and research evidence about good practice in supervising, mentoring, coaching, assessing, and observing the practice of social workers; 

Critically reflect on your own leadership values, knowledge and practice in relation to a specific supervision, mentoring or coaching session that you have facilitated.

As part of the assessment for the module Professional Supervision and Practice Assessment you are required to observe another candidate and submit a report of a peer based on the observation of your practice.


 
	Delivery

	Semester 2 – Autumn

	Delivery pattern: 5 days in total

	Dates:
	Venue
	 

	6th October 2023
	TBC
 
	10.00 – 16.00                                         
 

	13th  October
	
	

	20th October
	
	

	27th October
	
	

	3rd November
	
	

	Assessment Deadline: January 2024

	  


 Closing Date for applications: 1st September 2023
 

	[bookmark: Supporting]Supporting & Assessing Continuing Professional Development



	Module Title
	Supporting & Assessing Continuing Professional Development

	Module credit
	20 Credits 

	Module level
	Level 7

	Provider
	RHUL

	Dates:
	Autumn 2023

	Cost:
	£695




	Module Description

	
· Are you supporting and assessing NQSW’s?
· Are you observing and providing feedback to trainee practice educators?
· Are you supporting & assessing social workers on a post qualifying programme?
· Are you beginning to plan and deliver training?

This module is designed to enable participants to further develop their knowledge and skills in supporting and assessing social workers. This might include support and assessment of NQSW’s or more experienced staff, to support trainee practice educators or the delivery of training. Students will evidence their ability to support and assess CPD in line with relevant professional requirements. The module is delivered via classroom based and online sessions.

In order to meet the requirements of the module and the assessment task candidates will need to: 
· Currently or previously have held responsibility for supporting and assessing social workers undertaking post-qualifying professional development and learning through a flexible distance learning route
· Be able to provide direct practice evidence & verification of this work. 

	Course Content

	This will provide a flexible study option for candidates. Seminars and individual tutorials are offered to support candidates to evidence the learning outcomes and to utilise the distance learning material effectively.  Typical content includes: 
· Policy, organisational and professional context of post-qualifying professional development and learning and models of CPD
· The role, skills & knowledge of the learning facilitator (mentor, coach, assessor, trainer); values, ethics and power in the learning relationship
· ASYE: undertaking the assessor role, messages from research and practice
· Practice Educator Assessment & undertaking placement 2nd opinions
· Planning & delivering training

	Assessment

	Description of Assessment 

	Assessment of the module is via: 
A portfolio of practice evidence supported by a critical reflection of 3’000 words. 

The practice evidence must include at least one direct observation of the candidate facilitating learning and/or assessing against relevant professional requirements, undertaken by an appropriately experienced and qualified assessor (normally PEPS2 qualified but may also be an experienced senior colleague).



	Delivery

	Semester 2 – Spring 2023

	Delivery pattern: Primarily distance learning tutorials/Seminars

	Dates:
	Venue
	Time

	26th January 2024 
	Royal Holloway, Bedford Square, London WC1B 3RF 


	10.00 – 16.00                                         (unless otherwise specified)

	9th February 
	
	

	1st March
	
	

	15th March 
	
	

	17th April (Half day online session)
	
	

	



Closing dated for applications: 15th December 2023


	[bookmark: Project]Project Development: Advanced Practice 
for Leadership & Innovation



	Module Title
	Project Development: Advanced Practice for Leadership & Innovation

	Module credit
	 30 Credits 

	Module level
	 Level 7

	Provider
	 Royal Holloway, University London

	Dates:
	 November 2023

	Cost:
	 £795 pp



	Module Description

	
This module supports candidates to develop project management skills in their specialist area of professional practice.  It provides the opportunity to be supported to evaluate, review and potentially redesign or innovate elements of the service or team, thus providing both individual and organisational benefits. 
Are you interested in:
· Evaluating an aspect of service delivery?
· Developing and implementing a service or team innovation?
· Reviewing and revising a policy document or practice guide?
· Designing & undertaking a plan of work-based learning or training?

	Course Content

	
· Core principles of project management
· Theoretical frameworks for leadership and practice innovation
· Evaluation methods
· The legal, theoretical, professional and organisational context for service delivery and quality assurance
· Identification and application of research
· Current issues and debates in specialist practice areas 

Course Requirements:

· In order to meet the requirements of the module and the assessment task candidates will need to: 
· Plan, implement and evaluate a small-scale project in their chosen area of expertise for example:
· Evaluate aspects of service delivery
· Design and undertake a plan of work-based learning or training (e.g. introduce group reflective supervision)
· Review and update a policy document or practice guide
· Plan and implement a team or service innovation
· Developing your own and others expertise in an area of practice (e.g. restorative practice, making safeguarding personal)
· Candidates will negotiate and draw up a project plan with the module tutor in the initial stages of the course. The project plan must be agreed before the candidate then proceeds with the module in full.



	Assessment

	Description of Assessment

	
A 25-minute presentation of the project & a 2500-word critical analysis of the project.



	Delivery

	Semester 1 November 2023 – March 2024

	Delivery pattern: 4 days in total

	Dates:
	Venue
	Time

	22nd November
	Royal Holloway, Bedford Square, London WC1B 3RF 
	10.00 – 16.00                                         (unless otherwise specified)

	6th December
	
	

	17th January
	
	

	7th February
	
	

	11th OR 12th March (Assessed Presentation)
	
	

	Individual Tutorials are offered in addition to the dates above



Closing Date for applications: 30th October 2022




[bookmark: PEPS]Practice Education Programmes – options

This year there are two routes into Practice Education with different Universities.  Each will provide you with the necessary qualification to assess student Social Workers. There are some key differences between the courses which enables you to choose the course that best suits you:

	ROUTE 1
	ROUTE 2

	Combined PEPs 1&2
	Enabling the Learning of Others (PEP’s1) & Assessing and Teaching the Adult Professional Learner (PEP’s2)

	30 Academic Credit Programme 
	15 Academic Credits per module (30 credits in total)

	1 or 2 Assessed Portfolios 
	1 Assessed Portfolios & 1 Essay

	University of East London (UEL) 

London Metropolitan University
	Goldsmiths University

University of Greenwich

	
Best suited to you if: 

· You would like to achieve the full PEPs Award in one academic year

· You are working towards a Masters in Advanced Social Work Practice and want to attain the most academic credits

	
Best suited to you if:

· You would like to undertake the PEP’s in two separate modules over two academic years

· You like the idea of a 5-day week block summer school approach 

· You want to undertake an academic programme that is more manageable on a part time basis




	[bookmark: LMU]Practice Educator Programme LMU (Combined 1&2)



	Module Title
	Practice Educator Programme Combined 1&2

	Module credit
	 30 Credits 

	Module level
	 Level 7

	Provider
	 London Metropolitan University

	Dates:
	September 2023 & January 2024

	Cost:
	 £0.00 with a LMU student



	Module Description

	Our combined practitioner education programme modules (PEPs 1 and 2) are designed for experienced social workers and aim to:
· Transfer your knowledge and skills of social work practice to practice education
· Develop your understanding of the principles of adult learning, supervision processes, methods of assessment planning and decision making 
· help you reflect critically on supervision and teaching techniques

You will be allocated a practice assessor who will provide verbal and written feedback on your performance when practice teaching a student. You will also be given formative feedback on your assessed university assignments prior to summative assessment. You must be able to offer practice learning opportunities that are appropriate to London Metropolitan University social work students, be a registered social worker with at least three years’ experience post-qualification and currently work in a social care setting

	Course Content

	· Understanding learning and teaching in higher education from a range of theoretical frameworks, identifying and meeting workforce development needs, and understanding research methods 
· Supervising a social work student against the Professional Capability Framework (PCF) (The College of Social Work, 2012) for 70 or 100 days
· Participating in interviews of potential candidates for entry on to our undergraduate and postgraduate social work courses
· Offering live supervision to current students with two-way feedback
· delivering teaching sessions on reflective practice and reflective writing
· Role-playing case scenarios from practice, with students’ participation






	Assessment
	

	Description of Assessment 

	The course is assessed via a portfolio and two observations.

On successful completion, you will attain 30 credits at postgraduate level (Level 7) and be awarded a Postgraduate Certificate in Practice Education.



	Delivery

	Semester 1 – September 2023 to May 2024: 

	Delivery pattern: 12 days in total

	Dates:
	Venue
	Time

	11th September 2023
	London Metropolitan University & Online Learning:

	10.00 – 17.00
 

	12th September
	
	

	18th September
	
	

	18th September 
	
	

	26th September
	
	

	7th November
	
	

	14th  November
	
	

	16th January 2024
	
	

	23th January 
	
	

	12th March
	
	

	7th May
	
	

	14th May
	
	

	



HEI Closing Date for applications: 1st July 2023


	Delivery

	Semester 2 – January 2024 to May 2024

	Delivery pattern: 12 days in total

	Dates:
	Venue
	Time

	9th January 2024
	London Metropolitan University & Online Learning:

	10.00 – 17.00
 

	30st  January 2024
	
	

	13th February 2024
	
	

	20th  February 2024
	
	

	27th February 2024
	
	

	5th  March 2024
	
	

	19th March 2024
	
	

	26th March 2024
	
	

	9th  April 2024
	
	

	16th April 2024
	
	

	3rd  May 2024
	
	

	14th May 2024
	
	



Closing Date for applications: 1st November 2023



	Practice Educator Programme UEL (Combined 1&2)



	Module Title
	Practice Educator Programme Combined 1&2

	Module credit
	 30 Credits 

	Module level
	 Level 7

	Provider
	 University of East London 

	Dates:
	 Autumn 

	Cost:
	0.00 (with University Student)

	



	Module Description

	The Practice Education Stage 1 & 2 is for experienced social workers who want to develop skills and knowledge in supervising and assessing students on BA and MA qualifying social work programmes. In line with current practice frameworks, the teaching and assessment on the module is based around the BASW Practice Educator Professional Standards (PEPs).

The module offers: 
· An introduction to the experience of negotiating and managing a period of practice education with a student social worker.
· An exploration of the key practical, theoretical and ethical considerations for inducting, supervising, teaching and assessing a student social worker.
· The opportunity to develop knowledge and skills in relation to supervision, the enabling of learning and a fair and transparent approach to the assessment of a student social worker.
· The facilitation of a reflective learning space on the experiences of supervision, enabling learning and assessment, keeping the service user at the centre.
· The opportunity to explore the Practice Educator Professional Standards values statement and anti-oppressive practice education within the context of the supervisory relationship. 
· The facilitation of a reflective learning space to explore the ongoing role as a practice educator, including working with other social work students and mentoring/supporting newly qualified social workers as relevant to particular organisational contexts.  

Eligibility Criteria for applications: 

· Social work qualification and Social Work England registration
· At least two years post qualifying experience at the point of application  

Teaching and Learning:

· The course is a 10-day taught course, including a blend of classroom teaching and online learning.

Trainee practice educators are also required to attend and participate in one of the following: 
· BA or MA Readiness to Practice Module teaching for student assessed role plays. 
· One Practice Assessment Panel (PAP) meeting in either February, March, or May 2023, which includes quality assuring a student portfolio before the meeting.
· Either activity requires a time commitment of half a day, inclusive of preparation.

Employer Requirements 
· To host a final year placement for 100 days for a BA or MA UEL student
· To allocate a Practice Assessor for the trainee practice educator. The Practice Assessor must observe the trainee practice educator a minimum of twice -supervising, teaching and assessing the social work student in accordance with the PEPS domains A – D.

	

	Assessment 

	Description of Assessment 

	The module assessment consists of two portfolios.

September Start: One submitted in November 2023, and the final at the beginning of June 2024.

December Start: One submission in February 2024, and the final at the end of July 2024. 

The final portfolio must include evidence in the practice assessor reports that demonstrate that the trainee practice educator has met the PEPs domains.  




	Delivery

	September 2023 Start

	Delivery pattern: 3 days in September, then approx. two days per month 10 days in total

	Dates:
	Venue
	Time

	1st September 2023
	University of East London, Stratford Campus, E15 4LZ OR
UEL Docklands Campus

	09.00 – 15.00
    
    

	7th September 
	
	

	8th September 
	
	

	19th October 
	
	

	16th November
	
	

	December - Flexible online learning day
	
	

	4th January 2024
	
	

	15th February
	
	

	14th March
	
	

	24th April
	
	



Closing Date for applications: 1st July 2023
	Delivery 

	December 2023 Start 

	Delivery Pattern: 4 days in December, then one day per month - 10 days total

	Dates:
	Venue
	Time

	14th December 2023
	University of East London, Stratford Campus, E15 4LZ OR
UEL Docklands Campus (TBC)
	09.00 – 15.00
    
    

	16th December 
	
	

	19th December 
	
	

	21st December
	
	

	18th January 2024
	
	

	February flexible online learning
	
	

	14th March
	
	

	25th April
	
	

	9th May
	
	

	13th June
	
	

	



Closing Date for applications: 1st July 2023


	[bookmark: Goldsmiths]Practice Educator Programme Enabling the Learning of Others PEPs 1



	Module Title
	Practice Educator Programme 1

	Module credit
	 15 Credits 

	Module level
	 Level 7

	Provider
	 Goldsmiths University

	Dates:
	 June, September 2023 or January 2024 (3 cohorts)

	Cost:
	 0.00 (with University Student)



	Module Description

	The module provides professional practitioners with the tools to support learning for professional practice in the workplace. The module is designed to enable candidates to meet the requirements of the Practice Education Professional Standards at stage 1. It provides teaching on: organising opportunities for the demonstration of assessed competence in practice; enabling learning and professional development in practice; and managing the assessment of learners in practice. Candidates will be helped to consider and apply in practice the professional values required in enabling the learning of others: through the integration of the relevant professional codes of practice or ethical principles; respecting the uniqueness and diversity of learners; and assessing in a manner that does not stigmatise, disadvantage or unjustifiably discriminate against any learner. 
Candidates must be providing work based learning and assessment for a student undertaking a recognised professional award in social work, social care or another human services profession.  Often candidates are acting as Practice Educators for first year social work students and a limited number of free places are available to candidates who take Goldsmiths students.
Assessment is by portfolio and teaching includes a dedicated session on putting together your portfolio.

	Course Content

	· Critically explore the professional accountability of the work based assessor within a relevant body of theory 
· Critically evaluate a body of relevant educational theory on learning and professional development and its application in enabling others’ learning development in professional practice 
· Demonstrate in-depth and innovative skills in devising and organising opportunities for work based learning and assessment linked to professional requirements 
· Critically appraise and relate own attitudes, values and practice in relation to the values underpinning professional practice and their application to student learning 
· Evaluate the effectiveness of own practice in enabling the learning and assessment of others using a relevant knowledge base 




	Assessment
	

	Description of Assessment 

	A Portfolio consisting of: 


1. Evidence of having planned practice learning opportunities with a professional learner in the workplace (usually your student’s tutor’s feedback on the placement agreement). 

2. Evidence of having planned and carried out with the learner a direct observation of the learner’s practice, and of giving written and verbal feedback to the learner (usually your student’s tutor’s feedback on the record of direct observation). 

3. Evidence of having contributed to the planning and implementation of the assessment of the learner (usually your student’s tutor’s feedback on the mid-way report) 

4. D) A direct observation of the candidate’s practice education practice by a suitably experienced and qualified person.  Candidates taking the PEPS1 and PEPS2 modules need only supply a direct observation for 1 of the modules.   

5. A 2000 word reflective commentary on your educational practice with the learner.  



	Delivery

	5-day block of teaching and learning – option to start in June, September or January

	Dates:
	Venue
	Time

	1. 30th June
	TBC

	10.00 – 16.30
 



	2. 7th July
	
	

	3. 14th July
	
	

	4. 21st July
	
	

	5. 28th July 2023
	
	

	
	
	

	1. 29th September
	
	

	2. 6th October
	
	

	3. 13th October
	
	

	4. 20th October
	
	

	5. 27th October
	
	

	
	
	

	1. 5th January
	
	

	2. 12th January
	
	

	3. 19th January
	
	

	4. 26th January
	
	

	5. 2nd  Feb 2024
	
	



Closing Date for applications: 2nd June 2023 & 1st September 2023 


	[bookmark: Goldsmiths2]Assessing and Teaching the Adult Professional Learner (PEPS 2)



	Module Title
	Practice Educator Programme 2 Stage 2

	Module credit
	 15 Credits 

	Module level
	 Level 7

	Provider
	 Goldsmiths University

	Dates:
	 November 2023 or February 2024 (2 cohorts)

	Cost:
	 0.00 (with University Student)



	Module Description

	The module will build on the PEPS 1 module ‘Enabling the Learning of Others’ by enabling candidates to enhance their initial learning and competence in practice education. Further teaching on key principles of theoretical frameworks relating to and relevant research about experiential and adult learning and practice assessment will be offered. 
Reflection on the use of service user feedback in contributing to the assessment of the student’s practice will be an important component of this module. Teaching on making professional decisions on readiness to practice is also included. 
Candidates must be providing work based learning and assessment for a student undertaking a recognised professional award in social work, social care or another human services profession.  

	Course Content

	· Consistently and consciously identify, apply and evaluate a range of theoretical ideas about and methods for promoting adult learning 
· Sensitively explore personal, educational and practical factors that may be promoting or impeding the learner’s learning while maintaining clear and consistent boundaries to their role as a practice assessor 
· Be able to make informed and balanced decisions about whether the learner has passed their practice assessment, drawing on an appropriate range of evidence, in situations which may involve complexity, uncertainty or conflict 
· Critically analyse the power dynamics between self and the learner, using this relationship creatively and responsibly in the assessment process, ensuring a fair outcome 
· Develop and critically reflect on your ability to support and assess learning in the workplace, drawing on a range of sources including service users or carers





	Assessment
	

	Description of Assessment 

	A Portfolio consisting of: 

1. Record of an anonymised practice learning session (i.e. the supervision notes from one session with your student or other learner) 

2. Anonymised feedback from a service user or carer about the learner’s practice C) PQ practice assessor’s report(s) 

3. 2000 word reflective commentary on your ability to support and assess learning in the workplace.



	Delivery

	4 day block of teaching and learning – option to start in November or February

	Dates:
	Venue
	Time

	10th November
	TBC



	10.00 – 16.30
 




	17th November
	
	

	24th November
	
	

	1st December
	
	

	
	
	

	16th February 2024
	
	

	23rd February
	
	

	1st March 
	
	

	8th March 
	
	

	



Closing Date for applications: 1st September 2023




	PEPS 1 Enabling Others



	Module Title
	Enabling Others

	Module credit
	 15 Credits 

	Module level
	 Level 7

	Provider
	 University of Greenwich

	Dates:
	 Autumn 2023

	Cost:
	 £0.00pp (when taking a Greenwich student)



	Module Description

	The module is taught against the Practice Educator Professional Standards Domains A – C (BASW 2022). You will learn how to develop an effective learning environment for a student, providing a safe reflective learning space, drawing on adult learning theories and models of supervision. You will learn how to prepare and implement an induction programme and how to organise learning opportunities. You will learn how to manage a fair and transparent assessment of students on a placement, involving the student in the process of formative and summative assessment. Teaching will include a critical exploration of power and difference in the supervisory relationship, drawing on anti-oppressive theory. 
Entry Requirements
To apply for PEPs 1 you must be a registered social worker with a minimum of two years’ experience at the point of application, with approval from your employer to host a 70-day student on placement.
All teaching for PEPS 1 and 2 will be face to face at the Avery Hill Campus and full attendance is required.
Getting to Avery Hill Campus | About the university | University of Greenwich



	Assessment

	Description of Assessment 

	The module is assessed through a portfolio and an essay which are submitted in May 2024 for Group 1 and July 2024 for Group 2.







	Delivery

	Semester 1 – Autumn 2023

	Delivery pattern: 6 days in total

	Dates:
	Venue
	Time

	21st September 2023
	Avery Hill Campus
	10.00 – 16.00                                         

	5th October
	
	

	19th October
	
	

	16th November
	
	

	30th November

	14th December

	



Closing Date for applications: 1st July 2023

	Delivery

	Semester 2 – January 2024

	Delivery pattern: 6 days in total

	Dates:
	Venue
	Time

	4th January 2024
	Avery Hill Campus
	10.00 – 16.00                                         

	11th January 
	
	

	18th January
	
	

	8th February
	
	

	22nd February

	7th March 

	



Closing Date for Applications: 1st October 2023


	PEPS 2  Supervising the Learning & Development of Others



	Module Title
	Supervising the & Development of Others

	Module credit
	 15 Credits 

	Module level
	 Level 7

	Provider
	 University of Greenwich

	Dates:
	 Autumn 2023

	Cost:
	 £0.00pp (when taking a Greenwich student)



	Module Description

	You will work with a final year student on placement, organising learning opportunities, enabling learning and undertaking an assessment of their practice in preparation for qualification and registration with Social Work England.

Teaching and Learning builds upon the skills, knowledge and values developed in PEPS 1 through working with a second student. You will evidence critical reflection and analysis of your practice in line with PEPS domain D, continuing professional development in practice education, including an examination of the broader organisational and policy context of social work education and training. 

Module Requirements
To register for PEPs 2 you must be a registered social worker with a minimum of three years’ experience and hold a PEPs 1 award. You must also have approval from your employing agency to host a 100 day student on placement. 
All teaching for PEPS 1 and 2 will be face to face at the Avery Hill Campus and full attendance is required.

Getting to Avery Hill Campus | About the university | University of Greenwich



	Assessment

	Description of Assessment 

	
The module is assessed through a portfolio and an essay which are submitted in May 2024.







	Delivery

	Semester 1 – Autumn 2023

	Delivery pattern: 6 days in total

	Dates:
	Venue
	Time

	14th September 2023
	Avery Hill Campus

	10.00 – 16.00                                         

	28th September
	
	

	26th October
	
	

	16th November
	
	

	7th December
	
	

	25th January 2024
	
	

	



Closing date for applications: 1st July 2023



	Find your own, Continuing Professional Development Activity 




	Description 

	In line with offering both accredited and non-accredited enrichment opportunities (see Part 2), Waltham Forest would like to offer the opportunity for social workers to research and identify their own professional development opportunities, this acknowledges that a ‘one size fits all strategy’ does not meet the diverse needs of all our staff.
All applications for CPD activity will be considered on an individual basis and each application will be determined on its own merits. The aim of finding your own CPD activity is to help social workers who wish to complete training/courses that are not offered in the existing brochure to look further afield, which in effect is personalising the offer.  The activity can be accredited or non-accredited. 

	What activities are eligible?

	· The identified CPD activity must be of benefit to the social worker, the directorate, and Waltham Forest residents. It is important that the developmental opportunity identified is related to the applicant’s present post or the applicant’s general social work career pathway.
· The proposed learning and development activity should represent value for money, and not cost more than £1000. 
· The proposed learning and development activity should be run at a time that is convenient both to the employee and their team. Time off for study purposes will be considered in the context of the Council’s need to provide and maintain services to the community. 




	Who is eligible?	

	· The applicant must be a social worker on a permanent contract
· The applicant must have successfully completed their probationary period in LBWF. 
· Following completion of your activity, to submit a 500-word summary of what you have learnt from your chosen activity for inclusion in the Social Care Academy Newsletter




	How to apply?  

	· Social Workers wishing to apply for a CPD activity they have independently identified should at first discuss the proposed application with their team manager. They should be fully aware of dates, length of commitment, cost, and the external and internal criteria for accessing the activity. 
· After these discussions, employees should complete and submit an in-service application form to their manager for consideration. Managers should provide a statement of support as part of the inhouse application form.
· Applicants can only apply for one CPD activity per year through this route. 
· All completed application should be sent to ……PSW, Vanna Changlee (adults), PSW, Shaista A children for final authorisation. 


	Where to find relevant courses? 

	Please visit the various websites of universities that offer social work training, you may want to consider searching community care, community care LIVE, or by simply doing a GOOGLE search for the subject area you are interested in. 












PART 2:
Enrichment & Non-Accredited 
CPD Opportunities  
 
 
 
 


Enrichment & Non Accredited CPD Opportunities 
Introduction 

The North East London Social Work Teaching Partnership (NELTP) comprises of the London boroughs of Havering, Barking and Dagenham, Newham, Redbridge, Waltham Forest and Tower Hamlets together with the University of East London and London Metropolitan University. .. It has been funded by the Department for Education since 2018 to improve standards in the Social Work workforce in our region.

The NEL Social Work TP aims to:
· Improve progression pathways for staff
· Provide non accredited CPD opportunities for practitioners to contribute to delivery of the curriculum and other university activity such as admissions. 
· Provide training opportunities and access to research via HEIs. 
· Plan for future workforce needs
· Improve digital literacies amongst social workers
· Support staff to develop their practice
· Disseminate good practice in social work nationally

 
Enrichment & Non-Assessed CPD Opportunities

As well the academic accredited modules offered by the Partner Boroughs of the NEL TP, there are a range of other CPD opportunities for practitioners. These are not necessarily assessed, but do provide enriching experience for practitioners and contribute to professional development. Some of these opportunities include:
	Activity
	What’s involved?
	Benefits for Professional Development?

	Supporting Social Work Student Admissions
	Assessing potential students for their suitability for qualifying Social Work programmes
	· Increase confidence in assessing competence
· Improve interviewing skills
· Increase awareness of PCF

	Contributing to Academic Delivery
	Supported to deliver a session of interest or expertise to social work students that forms part of their academic programme
	· Improving presentation skills
· Modelling good practice, aiding reflection
· Leadership skills

	Participating in Practice Assessment Panels (PAPs)
	PAPs are panels which oversee and quality assure Practice Learning Placements, reviewing & assessing documentation
	· Develop partnership working with other professionals 
· Maintain your PEPs currency (with other activities) if not supporting a student directly

	Training, Action Learning Sets & One Off Events
	A variety of events, training courses, ALS and other opportunities 
	· A variety of benefits ranging from becoming an Action Learning facilitator, or updating knowledge by attending a Webinar


Supporting Social Work Student Admissions
 
What is an Admission day? 
· The day involves the assessment and interviewing of 2-3 cohorts of potential student social workers. 
· Assesses competencies, behaviours and values of potential social work students. The Admissions selection process has been aligned to the Professional Capabilities Framework (PCF) to assess key attributes required to be both effective on the programme and successful in a career in social work.
· Admissions tests can include written tests, 1:1 interview and group observation. The tests assess intellectual ability, verbal reasoning, social work values and behaviours.
· A number of different assessment methods are used, and this allows assessors to build up a complete picture of the skills and abilities of the candidates. 
· The panel of assessors is made up of frontline practitioners, an academic and people with lived experience this to reduce assessor bias. 
· Assessors review scoring to reach a decision by consensus on candidate suitability for the programme.  

How would this support my development?
· Contributes to your continual professional development through sharing practice wisdom with academics and receiving feedback.
· Enables you to develop and build on interview skills by being part of an interviewing panel.
· Gain insight of an assessment centre approach to student admissions. 
· Increases awareness of Professional Capabilities Framework for student social workers entering the profession.
· Gain an understanding of what universities consider to be a suitable candidate for academic study. 
· Practitioner feedback can influence the quality of admissions tests and assist in ensuring that the correct calibre of candidates are accepted onto social work course. 
· Take part in selecting the next generation of social work. 
· Encourages partnership working and helps bridge the gap between social work theory and practice.  
· Can contribute to evidence of your CPD for your SW registration. 
 


Contributing to Academic Delivery

You will be supported to deliver a session to a group of SW students on an area of interest or expertise as part of their academic programme.  
Why support Academic Delivery? 
· Enables students to gain and insight in to practice in the statutory sector and supports preparation for practice learning placements. 
· Provides an opportunity to share practice wisdom, knowledge and showcase best practice within your Local Authority. 
· Bridges the gap between academia and frontline practice. 
 
How would this support my development?
· Can assist with developing and increasing your confidence in presentation skills.
· Gain an understanding of the academic curriculum for qualifying social work programmes. 
· Contribute to the learning and development of your organisation. 
· Model good social work practice and share best practice.  
· Receive feedback to aid reflection and identify future reflection. 
· Provide teaching and learning opportunities to help maintain currency for practice education. 
· You will be developing your leadership skills

What support is available?
· 1-2-1 support from an academic prior to deliver of your session to discuss content and learning outcomes
· Access to a short session focussed on teaching and presentation skills.  
 



Participating in Practice Assessment Panels
What is a Practice Assessment Panel?
The Practice Advisory Panel (PAP) oversees the quality assurance for practice learning placements. The PAP consists of experienced social work practice educators and academics.  PAP members see a sample of placement documentation; including midway and final reports and review all placement fails and placement terminations providing independent advice, consultation and appropriateness of assessment recommendations. 

Why support the PAP?
· Ensure that all assessment decisions and supporting evidence meet the required standards. 
· Ensure that practice educator professional standards are maintained. 
· Support safe and effective practice learning placements. 
· Maintain partnership working with educators of social workers entering the profession. 
· Contribute to development of your Local Authority as a learning organisation.
· This activity will also enable you to maintain your PEP currency (combined other activities) and keep up to date with any changes if you are currently not supporting a student directly. 
 
Next Steps

If you would like to be involved in any of these learning opportunities, please discuss this with your line manager and contact Dale Allard (Advanced Practitioner, Quality Standards, Adults and Children) to express your interest.  
Admissions dates and times vary across University of East London and London Metropolitan University and the named person within your Local Authority will inform you of these.
Academics will make direct contact with practitioners that have volunteered to teach. 










Training, Action Learning & Events
 
The NELTP run a variety of events, training courses and other non-accredited opportunities throughout the year which you are able to access. These sessions will be updated on a regular basis. 
Upcoming Events: 
Strengths-Based Action Learning Facilitation Training
This training is for adult care practitioners to become an effective facilitator of Action Learning Sets within their own teams/organisations. The course aims to:
· Explain, model and guide the Action Learning process, theory, roles and core principles and its relevance to strengths-based practice;
· Demonstrate the value of action learning in the workplace, in terms of working with service users; motivating and coaching staff; and creating a learning environment;
· Develop learning facilitation skills, how to motivate, instruct, coach or lead the learning process and how to reflect on and evaluate the facilitator / practitioner’s role;
· Develop professional curiosity in practice and enhance practitioners’ ability to reflect on, and learn from individual and collective experiences.

Overview 
· Join a face-to-face cohort of 6-8 adult care practitioners who work on behalf of the North East London Social Work Teaching Partnership (NELTP).
· The training entails 4 learning days from 10am-4pm.
· It is important to attend all training days!
· The break between sessions (1 day - one session) is one month, so participants should have enough time to reflect and put what they learn into practice.
· You can be awarded academic credits if you wish to pursue this option!

Dates:
	Cohort
	First Session
	Second Session
	Third Session
	Fourth Session

	COHORT 4 (Fridays)
	6th October
	3rd November
	1st December
	12th January

	COHORT 5 (Fridays)
	17th November
	15th December
	19th January
	16th February

	COHORT 6 (Mondays)
	29th January
	26th February
	25th March
	   29th April





Social Work England CPD Standard
 
As a social worker, I will: 
1. Incorporate feedback from a range of sources, including from people with lived experience of my social work practice. 

2. Use supervision and feedback to critically reflect on, and identify my learning needs, including how I use research and evidence to inform my practice. 
 
3. Keep my practice up to date and record how I use research, theories and frameworks to inform my practice and my professional judgement. 

4. Demonstrate good subject knowledge on key aspects of social work practice and develop knowledge of current issues in society and social policies impacting on social work. 
 
5. Contribute to an open and creative learning culture in the workplace to discuss, reflect on and share best practice. 

6. Reflect on my learning activities and evidence what impact continuing professional development has on the quality of my practice. 

7. Record my learning and reflection on a regular basis and in accordance with Social Work England’s guidance on continuing professional development. 

8. Reflect on my own values and challenge the impact they have on my practice. 
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